GLOBAL TELECOM & TECHNOLOGY, INC.
WHISTLEBLOWER POLICY

I ntroduction

Global Telecom & Technology, Inc. (the “Compé&nyas adopted a Code of Conduct
applicable to all employees that urges employeemptly to discuss with or disclose to their
supervisor, senior corporate officers, or the Ghair of the Audit Committee of the Board of
Directors (the “Boarg events of questionable, fraudulent, or illegalture. In addition, the
Company recently adopted a Code of Ethics for thiefExecutive Officer and Senior Financial
Officers that, among other things, requires promternal reporting of violations of that Code,
the Code of Conduct, fraud, and a variety of othatters.

As an additional measure to support our commitnteethical conduct, the Audit Company
has adopted the following policies and proceduteis (Policy’) for (a) the receipt, retention,
and treatment of complaints received by the Compaggrding accounting, internal controls, or
auditing matters; and (b) the confidential, anonymsubmission by employees of the Company
of concerns regarding questionable accounting ditiag matters.

1. Reporting of Concerns or Complaints Regarding Accounting, Internal Controls, or
Auditing Matters.

Taking action to prevent problems is part of thenpany’s culture. If you observe possible
unethical or illegal conduct, you are encouragecepmrt your concerns. Employees and others
involved with the Company are urged to come forwaiith any such information, without
regard to the identity of position of the suspea#ednder.

Employees and others may choose any of the follpwoedes of communicating suspected
violations of law, policy, or other wrongdoing, @a&ll as any concerns regarding questionable
accounting or auditing matters (including deficiesdn internal controls):

* Report the matter to your supervisor;
* Report the matter to the Company’s CEO, CFO or {Gkieounting Officer; or
* Report the matter to the Chairman of the Audit Cotia®.

2. Confidentiality.

The Company will treat all communications understRiolicy in a confidential manner,
except to the extent necessary (a) to conduct pledenand fair investigation, or (b) for reviews
of Company operations by the Company’s Board, theliACommittee, and the Company’s
independent public accountants.

Moreover, if your situation requires that your itgn be protected, please submit an
anonymous report to the individual set forth in &tlle A
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3. Retaliation.

Any individual who in good faith reports a possib®lation of the Company’s Code of
Conduct, the Code of Ethics for the Chief Executdfécer and Senior Financial Officers, or of
the law, or any concerns regarding questionablewating or auditing matters, even if the report
is mistaken, or who assists in the investigatiom eéported violation, will be protected by the
Company. Retaliation in any form against thesaviddals will not be tolerated. Any act of
retaliation should be reported immediately and adldisciplined appropriately.

Specifically, the Company will not discharge, deeyaduspend, threaten, harass, or in any
other manner discriminate or retaliate against employee in the terms and conditions of the
employee’s employment because of any lawful acedoynthat employee to either (a) provide
information, cause information to be provided, treswise assist in any investigation regarding
any conduct that the employee reasonably believestitutes a violation of the Company’s
Code of Conduct, the Code of Ethics for the Chigkdutive Officer and Senior Financial
Officers, or any law, rule, or regulation, includimny rule or regulation of the Securities and
Exchange Commission or any provision of Federalrahating to fraud against shareholders, or
(b) file, cause to be filed, testify, participate or otherwise assist in a proceeding filed otht®
employee’s knowledge, about to be filed relatingnoalleged violation of any such law, rule, or
regulation.
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Schedule A

Sudhakar Shenoy
Chairman, Audit Committee
11480 Commerce Park Dr
Reston, VA 20191
Telephone (703) 871-8700
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